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PEEAMBLE

This agreement entered intoc Th ay

by and between the Borough of Flemington, in the County of

Hunterdon, New Jersey (hereinafter “the Borough”), and Local No.

Brotherhood of Teamsters (hereinafter the

f
O
=]
o
-
-
O

469, Internati
“Union”), with offices located at 3400 Highway 35 - Suite 7,
the final and compiete

Hazlet, New Jersey 07730, represents

understanding on all bargainable issues between the Borough and
) g

the Union.

[y



ARTICLE I

RECOGNITION

The Borough hereby recognizes the Union as the sole and

or

lusive collective negotiating agsent and representative

Hy

0]

*

1

(working and excess of

3]

11 full-time and permanent part-time

een .(15) hours per week) street, water and sewer department

th

ift

secretaries and clerks and municipal <ourt

j—

N

mployeses, police

administrator and deputy municipal court administrator employved

managerial

=

bv  the Borough of Flemington, but excluding

executives, confidential employeses, professicnal employees,

craft employees, police officers and employees, supervisory

employees within the meaning of the Act and all other cfficers

and employees employed by the Borough of Fiemington.
E. The titles covered under this Agreement are

clerk, court administrator, deputy court clerk, utilitiss/sewer

utilities clerk, custodian, street superintendsant/sewer
overseer, walter superintendent and laborers.
C. Whenever titles are used in this Agreement, they shall

te defined to include the plural as well as the singular and to

include male and femaless.



ARTICLE II

UNION REPRESENTATIVE

s

2 The Borough agrees, with prior approvel, to pezmif
authorized representatives of the Union to enter the premises of
the Borough for the purpcse o©f ascértaining wﬁether the
t is being ﬁiolated or to assist in the processing of
provided, however, that such business doss not
interfere with the operation of the Borough.

B. The Union BSteward will be permitted time to process
grievances during working hours, (not to exceed one (1} hour at
the -operations of +the Borough. The Steward will also De
permitted to assist in collective negotliations, provided that
the negotiating sessions are previously ‘and mutually agreed
upon.

C. The Union agrees that it will provide to the Employer

in writing, the name of the employee designated as Steward and,

if applicable, the name of the employee designated as the

Lia



ARTICLE IIX

BULLETIN BOARD

A The Borough agrees to provide one (1) bulletin board
at the work location of bargaining unit employvees for the

exclusive use of the Union to post notices and cother Union

information. Only information. pertaining to Union business

shall be posted on bulletin boards.

B. All material posted on said bulletin boards must be

signed and dated‘by the Steward. No material of a dercgatory

nature concerning the Borcugh, its officials, or any of its

employess shall be posted on the bulletin beard. Furthermore,

nall be its responsibilility to promptly

the Union agrees that 1t s

remove any and all derogatory materials.



ARTICLE IV

ﬁON—DESCRIMINA:ION

A. The Borough and the Union agree that there shall be no
discrimination agaj};égmény employee‘e because of race, creed,
color, religion, sex, national o:&igin or poli"’{:icgl affiliation.
B There gha1l ke noe discrimination, interference,
restraint, or coercion by the Bbrough or any of its
representatives against any of the employées covered under this
Agreement because of their membership or.non—membership in the
Union. The Union, its members and agents, shall not
discriminate against, interfere with, restrain or coerce any

employee covered by this Agreement who are not members of the

Union.

wn



ARTICLE V

GRIEVANCE PROCEDURE

A, Purpose

[

1. The purpose of this procedure 1is to secure, at
the lowest possible level, an equitable solution to the problems

1

which may arise affecting the terms and conditions of this
Agresment.
2. Nothing herein shall be construed as limiting the

any employee having a grievance to discuss the matter

=

it

right o©
informally with any appropriate member of the Department o
B. Definition
The  term “g;ievance” as ussed herein means the

interpretation, application or vioclation of this Agreement and

may be raised by an individual, the Union on behalf of an

individual or individuals, or the Borough. The scle remedy
available to any employee for any alleged Dbreach of this

[

Agreement or any aliéged viclation of his rights hereunder,
shall be ?ursuant to the grievance and arbitration procedure.
C Steps of the Grievance FProcsdure

The following constitutes the sole and exclusive

Ad s

method for resolving grievances between the parties covered by

this Agreement, with the = exception of Borough i1nitiated
grievances, which will proceed in accordance with Section I, and’
shall be followed in 1ts entirety unless any step 1s walved by



Step One:

An aggrieved employee or employ=es of the Borough sha}i
institute acfioﬁuigwﬁritingwunderAthe provisions herecf within
ten (10) calendar days of the occurrence of the grieyance, and

an earnest effort shall be made tTo ssttlie the differences

between the aggrieved employee and his immediate supervisor, for
the purpose of resolving the matter informally. Failure to file
a grievance within ten (10) calendar days shall constitute an

abandonment of the grievance. The superviscr shall- render a

decision within ten (10) calendar days after the receipt of the

grievance, or at such other time as is mutually agreed.
If the grisvance is not settled at Step One, the grievant
may makes a tequest for & second step meeting within ten (10)

calendar days after the answer at Step One, to the Commissioner

of hdministration. Failure to act within ten {(10) calendar davs

shall constitute an abandenment <¢f the grievance. The
Commissioner of Administration shall convene a meeting within
ten (10} calendar cays Ifrom the date of the request, or at such

other time as is mutually agreed. The second step meeting shall

be bpetween the Commilssioner of Administration and the Union
representative, 1f requested by the grievant. The Commissionsr .
to the second step shall be delivered

of Administration’s answer

to the Union within ten (10} calendar days after the meeting, or



If the grievance 1s not settled at Steps Cne and Two; and

more than three (3) davs,

the grievance involves discipline of

the matter may procesed to arbitration as set forth below.

Disciplinary matters of three (3} days or less may be grieved

a3

Other grievances {other than tThose noted

it

hrough Step Two-only.

.

beve) involving interpretation, application or wiolation of
g

e

this Agreement may proceed to arbitration as noted below.
The Union on behalf of an employee or group of employees

rpbitration with the Public Employment.

i3

may file =z demand for

o

Relations Commission within fifteen (15) days after receipt of

the Ccmmissioner of Administration’s answer at Step Two.

{1} The arbitratcor shall be selected 1in accordancs

with the rules and regulations of the Public Employment

Relarions Commission.

(z) The arbitrator shall conduct a hearing and shall
render his decisicn In writing with
conclusions.-
arbitrator shall not add to, subtract from,
rmedify or amend this Agreement in any way.

(43 Only one (1) issue or grieTaJCE may be

to an arbitrator unless the parties agrees otherwise.

H

(=) The cost of the arbitrator will be borne equally



1

nv the Union and the Borough and all other sxpenses incurred by

L

‘either side, including the presentation o

borne by the side incurring same.

(6} The arbitrator shall be bound by the provisions

of this agreement and by applicable laws of the State of New
Jersey and laws of the United States and decisions of the Ccourts

of the State of New Jersey and the Courts of the United States.

The arbitrator must address only the issues submitted to

~hitration and shall not have the authority to determine any

ol
(!
8
—

other issues not so submitted, nor shall the arbitrator render

ohservations or declare opinicns which are not essential in
reaching a determination. The parties direct the arbitrator to
decide, when asked as a preliminary guestion, whether he or she

nas “urisdiction to hear and decide the matter in dispute. The

=
i...J
]
4]
(w3

arpitrator must render his award within 30 days after the

day of hearing, if the matiser relates to a disciplinary matter,

60 days otherwise.

D. Borough Grievances

Grievances initiated by the Borough shall be filed directly
with the Union wiﬁhin ten (10} calendar days after the event
giving rise to the grievance has occurred. A meeting shall be
0) . calendar days afﬁar the filing of the

convened within ten (1

grievance between representatives of the Borough and the Union.



ARTICLE VI

PROBATIONARY EMPLOYEES

n

regarded a probaticnary for the

13l

New emplovees will b

first ninety (90) days of employment during which the Bozough

can discipline or discharge without & recourse by the Union or

the employee, to Article V of this Agreenment. The Borough may,

at its option, extend the probationary period an additional

forty-five (45) days by written notice with reasons to ~the
employee and fhe Union not less than one (1) week pricr to the
expiration of the initial ninety (80) days. After successful

completion of the probationary pericd (or The extended

propatlonar ericd, 1f applicable}, the employee will be placed
by p }’ i

on the seniority 1ist retroactive to the first day of

employment.

10



ARTICLE VII

MANAGEMENT RIGHIS

A. The Bérough shall retain ~ and reserve,  without
limitatioﬁgww all powers, rights, authorii&?iM“duties : and
responsibilities conferredrupOQ and vested in it prior to the

the

signing of this Agreement by the laws and Constitution of
State of New Jersey and of the United States, ineluding, but

without limiting the generality of the foregoing, the following

rights:
L. The executive  management and administrative

control of +the Borough Government and 1ts properties and

facilities and activities of 1ts employees by deploying

personnel, methods and means in the most efficient and

appropriate manner, and from time to time, to be determined by

the Borough, to subcontract work performed by employees covered

by this Agreement.

Z . To make rTules of procedure and conduct, to

introduce and use new and improved methods and equipment, TO

contract out for goods and services, Lo determine work schedules

and shifts, to decide the number of employees needed for any
particular time and to be solely in charge of the guality and
quantity of the work required.

3. The right of management to maks, maintain and

may from time

]
93]
ok
ot

amend such reascnable rules and regulations

11



4 To  hire all emplovees, and subject to the

provisions of  law, te determine their gualifications and

conditions of coniflinued employment, or assignment, and to

promote and transfer employees.

5. To suspend, demote, discharge or take any other

appropriate disciplinary action against any employee for Just

cause.

§&. . To lay off employees in the event of lack of work

or funds or under conditions where continuation of such work

would be inefficient or for other legitimate reason(s).
e Borough reserves the right with regard to all

7 Th

other conditicns of emplovment, specifically not reseyved, toO

make changes as are necessary or desirable for the efficient and

effective eperation of the Department.
BE. In the axercise of the foregoing rights,
respensibilities, duties, authority and powers of the Borough,

es, rules and regulaticns and
thereof, and the uss of judgment and discretion
in connection therewith, shall be limited only by the specific
T and then only by the extent

and express terms cf this Agreemen

such  specific and express terms conform with the laws and



fe}

o

Constitution of New Jersey &

C. Nothing contained he

restrict the Borough of 1

;

authority under R.8. 40R, or

or local laws or regulations.



ARTICLE VIIT

SENIORITY
A Senicrity means the zocumulated length of continuous
arvice with the Borough, computed from the last date of hire.

Probaticnary employees shall have no seniority rights until

I

a

ter succeséful completion of their period of probation.
B. an employee shall lose all seniority rights for any
one or more of the following ;easons:
1. Voluntary resignations
2. Discharge for Just cause

3 Failure to return to work within five {5) workin

]

days after belng recalled by registered or certified mail,
return receipt reguested, unless due to actual illness or

accldent. The Borough may reguire substantiated proof of

T

illness or accident in such manner and on  such forms as the
Borough deems appropriate.

C. Seniority will be consideread in making promotions.

14



ARTICLE IX

LAYOFF AND RECALL

A, The Borough may lay off an employee{s)  for the

efficiency or economy, or Ior other vaiid reasons.

E. Erployees shall be lald off in the inverse order or

their seniority provided the senior employee has Tthe ability to

0]

perform the work availabl
C. Whenever posgible, employees will Dbe offered demotion
to 2 lesser officé or position in lieu of layoff.
T. Tn the event the Borough plans: to lay off employees

oW

l.u -

for any reason, the Borough shall meet with the Union to rev

such anticipated layoff at least twenty-one (21) calendar days

prior to the date such action is to be taken, 1f possible.

E. Permanent, Full-time emplovees who have compietead
5 P

their probationary period will accrue recall <rights to Dbe

carried on a list of employess with such rights for a period of

up te one (1) year based upon (1) month for eacnh three (3) years

of uninterrupted service.
The Borough shall forwar

on the same date

]
wn
D
{1
F
o
ot
)
[
<
NE
5_3
[
0]
[
0}
o
5
1]
(B

laid off to the local Union

(. i

+that the notices are given to the employses.

-+

When  the work force 1s increased after a layoff,

(]

ol

employees will be recalled in accordance with their order of

seniority provided the employee has the ability

-

to perform the



work availakle.

E. An emplovee recalled to his former position shall
recelve hig former rate of pay, plus any general 1ncreases
5cé££Eiﬁg during his layoff. -

1. Employees shall keep the Berough advx;ed of his or her
current home address.

16



K. Bianci

N. Pletrerfesa

B. Huff

ARTICLE X

WAGES

1/1/03

36,787

47,2C5

*Sewer stipend {1,750)

R. Ozimek

J. Danbury
*Night Court
I.. Force

C. Tissiere

5. Cialone

M. Simko
R. Godown
R. Miller

- Sewer Operator

C1l Licenss

Sewer Operator
C2 License

;3 - 17 {effzctive
F/B/03Y

98.10
26,9091
30,848

12,17 teffective

5/28/03)

15.63

a_\
(W}
fa]
i,_l

bt
o)
%W‘E
[}

i,ml
-l
o
P

1/1/0¢4
38,075
48,857

13.97

18.48

13. 87 (esfective
7/8/03)

101.54
27,935

31,928

13 - 97 {effactive

5/28/03)
16.19
15.53

16.67

17.60

Trhe following wage increases willl be granted:

1/1/05
39,407
50,567

i4.49¢

18.14

.40

831

10
28,9132

33,045

15.21

20.35



For all new
salaries shall be as follows:
Starting Salary $12.42 per hour
Three Months . $13.17 per hour

Completion of 1 year '513.43 per hour

Completion of Z-4 years $13.97 per hour

Foreman
211 new hires
$316.56 per hour.

shall make the same hourly rate &as rthe street foreman.

18
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as of January 1, 2003 the rate shall be

Tf a2 water foreman position 1is created he



ARTICLE XTI

HOURS OF WORK

The normal workweek shail consist of five (5)

.Ji

)
5]

cdnsecutive days (Monday through Friday for employees in the

employ of the Borough &as of the date of the signing of this

Agreement) as follows:
1. Biue Collar Workers - eight (8) hours per day,

9.00 a.m. through 3:30 p.m. with one-half: (1/2) hour unpaild

a total of forty (40) hours.

2. White Collar Workers - seven (7)) hours per day,

8§:30 a2.m. through 4:30 p.m., with one (1) hour unpaid lunch for

[4H]

cotal of thirty-five (35) hours.

B. The Boroagﬁ shall have the right{ for its efficient
and effective operation, upon one (1) week's notice (except in
emergency) to make changes in starting and steopping

rimes of the “work schedule. However, emnployees will not be

assigned to split shifts unless mutually agreed upon. In
addition, this Article shall not be construed as a limitation cr

the number of hours of work the Borough may

I

guarantee O

Y]

require and the normal work week as notsd shall apply to those

employees in the employ of the Borough as of the date of signing

of this Agreement.

15



ARTICLE XIT

CVERTIME
A Overtime shall be defined as all work performed iIn
excess of forty (40) hours per wesek. 211 weekend and heliday

overtime Will be paid at time and oné—half {1%s) .

B. The amount of cvertime and the schedule for working 1t
wiil be established by the Borough. The Borough agrees that 1t
~shall give reasonable pricr notification of any scheduled
except in emergency situations. The Unicon agrees that

overtime,

form emergency overtime work unless excused

employees will pex
for legiltimate reasons.

cC. Employees working overtime shall receive compensation

-
{

at +he rate of time and one-half (1%}) their regular straight
time pay for each hour worked.

D. Overtime shall be distributed as eguitably as possible

amonag the emplovees capable of performing the reguired work.
- - & = —

E. Tn the event that an empleyee is called to duty on his

normal off-duty hours, he shall be pald at the rate of time and

one-half (1%) for a minimun of two (2) hours, except oo Aan

emplovee called in for sanding,
(4} hours and provided such call

where the minimum shall be four

not contiguous to the employee’s work day. Effective

st
{5

T

o duty
ypon signing of this Agreement, employvees 1in water and sewer

departments shall receive a minimum of four (4) hours callback

20



unless such callback is contigucus with the work day. If the
call to duty is contiguous to the employee’s workday, the
employee shall be paid for actual time worked only. The Borough

the right to require ampié?ées‘ to work for the full
dufation of the minimum reéall including portal to portal.

E. A1l employees are esxpected Lo WoOrk a reasonable amount
of overtime and aﬁy employee scheduled to work overtime who does
net raport for such work-may be subject to discipline.

G. No overtime shall be worked unless first authorized by

H. There shall be no pyramiding of overtime.
Meal Allowance shall be granted at a maximum amount of
Ten (316.00)y dollars for every four hours of work after the

work shift and shall continue every four hours

rnormal
thersafter. Example: On the 12" nour, 167 hour, 20% hour, 24t

hour, etc.

21



ARTICLE XIII

HOLIDAYS

Z. The following holidays will be reccgnized:
1. New Year’'s Day .

9 a. Martin Luther King (effective 2004)
2 b. Lincoln’s Birthday (deleted 2004)

cresidential Birthday (3™ Monday in February)

{1

4. Good Friday

5. Memorial Day

9. Independence Day
7. Labor Day

8. Columbus Day

5. Veteran's Day

13 Christmas Even (%) day

14. New Year’'s Eve (32 day

E. T a holiday falls on a Saturday, it shall be observed
on the preceding Friday, if 2 holiday falls on a Sunday, it
shall be observed on the following Monday. The Monday Holliday
Law will be observed for all holidays sco designated.

C. Employees shall not be entitled to holiday pay unless

they work the regularly scheduled day of work immediately

22



preceding and immediately following the holiday,
mployes has been excused by the Borough  under such
circumstances as approved vacation time, sick time or perscnal
time Employees absent from work immediately pzeceding ox
immediatrely following the holiday may bé required to furnish za
medical certificate for such absence.
s



ARTICLE XIV

VACATIONS
B, Each employee shall be entitled to vacation time as
follows )
1. Five (5) days, 1f employed and ha?e compleﬁed Six

service prior to- August 1 in any particular year.

"en (10) days shall be granted after one (1) year

3]
fili

of centinucus service before August 1 and through the fifth year

cf service.

3. Upon completion of the fifth year of service as

of January 1 of any year, five (5] ~additional days shall be

carned in addition to the ten (10) days pursuant T0 Article X1V,

subparagraph A-Z.

4 Upon completion of the tenth year of service,

twénty (20) days of vacation shall he earned.

twentieth vyear of service,

E=

5 Upon completion of the

(25) days of vacation.

1s during the vacaticn period,

8. If a holiday fails
the employee shall be entitled to an additional day of vacation.
B. Vacation pericds shall be selected by the employees

:

Department Head in accordance with

with the approval oI the
their rank and senicrity provided, however, not more than one

vacation at the same time without the

.t

(l) employee shall be on

permission of the Department Head.

24



C. 211 vacations shall be granted at annual salary
of his base salary. _
Vacation leave  may be accumulated vear-to-year
member entitled té fiva {5y or more
(5) days of wvacation in

D.
howsver, €Very

provided,
days of vacation must take at least Iive
every calendar year and provided further not more than {5) days

urnused and accumulated.

of vacation may rema



ARTICLE XV

SICK LEAVE

A. Service Crediﬁ for Sick Leave
1. Each full<£iﬁé)émployee covered by this Agreemeh%'
shall accrue sick leévé aftér siz {6) months of completed
service.
2. Sick leave may be used when an employee 1s unable

to perform his work by reason of personal illness.

3. Sick leave may be permitted for attendance upon a
member of the employee’s Tamily who 1s seriously 1ill, 1f the
permission of the Depaftment Head is obtained.

B. Amount of Sick Leave

1. Employees who have worked less than six (6]
months shall not be entitled to sick leave. mployees who have

worked more than sixz (6) months shall accrue sick leave on

T

he

pasis of on

(0]

(1) working day per month during the first calendar

PO 3 -

vear of employment after initial employment with a limit of Ten

(10) days per vyear and ten (10) working days per calendar year

2. Any amount ¢f sick leave allowance not used in
any calendar vear shall accumulate to the emplovee’s credit from
year to year to be used for the employee’s illness.

C. Reporting of Absence on Sick Leave
1. if an emplovee is absent for reasons that entitle

26



¢

possible no later than the commencemsnt of the scheduled shift
of the day to be taken as sick leave. Howevey, 1nn the event no

notification period may be extended to 12 noon.
a. Failure to so notify his supervisor may be

cause of denial of the use of sick leave for that absence and

constitute cause for disciplinary action.

D. Verification of Sick Leave
1. An employee who 1s absent on sick leave for five

(5) or more consecutive days shall submit acceptable medical

evidence substantiating the employee’s illness or the nature of

L

the 1 f a member of his family who is seriously 111,

lness of

}..

The Borough may regulre proof of illness of an

[RS]
.

employee on sick leave, whenever such regulrsment appears

reasonable and warranted under the circumstances.

3 The Borough may require an employee who has been

sick leave, as a condition of his return to duty, to

be examined at the expense of the Borough, by a physiclan chosen

by the employee from & canel of physicians designated by the

[

The examination will establish whether the employee is

na]

orough.
capable of performing his normal duties, and that his return
will not jecpardize the health of other emplovees.

B. gick Accumulation Upon Retirement

27



T
s

Upcn retirement Irom rhe Borough opursuant to o
- . - A

provisicns of the Fublic Employees’ Retirement System,

secnmulated sick leave shall be redeemabple by the employsee ¢n a
L ¥

day to day basis at the. employee’s re

retirement as follows:

1. For employveses of the Borough as of March 7, 1985
_ b, dJ

- zccumulated and unused sick leave up to a maximum of Ten

Thousand Dollars ($10,000.00).
2, For employees hired a

sccumulated and unused  sick leave up to & maximum of Five

Thousand Dollars ($5,000.00).

28



ARTICLE XVI

itled to up to five (&) consecutive workdays leave
ithout loss of pay, one which is the day of death or
day of funeral. In addition, in the event of death of a spouse

or child, the employse may utilize up to five (5) accumulated

i

sick days. The Borough Clerk shall be notified of the death and

upon rsguest, the employee shall furnish proof of the death.

Tmmediate family shall be defined as spouse, child, mother,

brother, grandparents, grandchildren, mother—-in-

taw and father-in-law and any other relative residing in the

nousehold of the employee. Paid funeral leave of not more than

days may be given for the death of any other relative

L—

three (3

sole discretion of the Human Relaticons

of thne employee at the

Administrator.

29
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ARTICLE XVII

JURY DUTY
Zny emplicyes coversd by fhisrﬁgreemeut wno 1s absent from
woIrk Dbpecause of”Agﬁgyi duty, upon proper evidence off‘%iéﬂ same
being presentedf_ shall receive full-time pay minus any
travgl

conpensation E jury duty service, except

axpenses.

will return to work for the balance of the day.

Jurors who are dismissed from their duties by noon



Militarny

applicable New

ARTICLE XVIII

MILITARY LEAVE

will be granted in

State and United 3States

31
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ARTICLE XIX

PERSONAL LEAVE

Permanent full-time employees 1in the employ of the

Sorough at the signing of this Agreement shall receive three (3
g g :

ersonal leave davs per vyear, not accumulztive, for the purpose
P ¥ I

of conducting personal business which cannot be attended to

cuiside the employee’s resgular work time.
B. fmployees hired on or after the date of signing of

this Agreement shall receive one (1) personal leave day for each

four {4) months 0of service during their first year of

employment. Thereafter, such employee shall be entitled to

three (3) personal leave days per year, the same as current

employesas.

C. Employees seeking to utilize persoconal leave days nmust

raguest shall be in

request permission for the days and such

to their Department Head at least three (3) working dayvs

in advance, except in cases of emergencies.
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' ARTICLE XX

INSURANCE
A The PRorough will pay Zfor hespitalization and -Major
Medical TInsurance after the completion of three (3) months of
emplovment.
B. The PRorough reserves. the right to change insurance

lans or carriers or tc self-insure any or all portions of the

gl

It

[
W)

nsurance benefits, so long as in the aggregated, substantially

similar benefits are provided.
C. In the event the Borough plans to change insurance
plans or carriers or self-insurers, the Union shall be notified

not less than thirty (30) days in advance and furnisﬁed a copy

of any new plan.

of the cost of

N
oe
—

b. Fmployees will pay five percent
hospitalization and major medical insurance premiums.
. The Borough shall provide Health Benefits for retiree

with 25 years of service and will pay for 50% of the premium

level at retirement.

E "he Borough will provide as in the past a Disability

- A o

Policy wherseby sixty (60) days of medicel Dbenefits will be

provided tc the employee prior to establishing COBRA eligibility

on any outside disability.
G. Employees shall have an opticn to discontinue medical
coverage provided by the Borough and receive £1,000 for opting

33
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znd should the employe
will pay COBRA until the employee

will Dbe paid in split payments on

the

policy as the first 5500 payment and

months later.

34

e coverage, the Borough

re—enroll. The £1,000

anniversary datse of

the

six



ARTICLE XXT

PENSION PLAN

hall continue, for the lifetime of this

Rgreement, to pav the Borough's portion of the pension c¢osts
under the Public Employee’s Retirement System of New Jersey 1in

effect at the signing of this Agreement.



ARTICLE EXII

AGENCY SHQP AND DEDUCTION OF FEE

E. Representation Fee
The Beorough agreses to deduct a falr share fee from the

earnings of those employees who elect not To Join the Union and

fransmit the fees :to the majority representative after written

notice of the amount of the fair share assessment 1is furnished

to the Borough.
B. Computation c¢f Fair Share Fee
The fair share fee for services rendered by the majority -
representative shall Dbe in the ‘amount equal to regular
mempership dues, initiation fees and assessments of the majofity
representative, less the cost of benefits financed through the
dues and available only to members of the majority

representative, but in no avent shall the fee exceed sight-five

[85%) of the regular membership fees, dues and

percent

assessments. The sum representingKthe falr share fee Shali not
reflect the cost of financial support for partisan political cor
ideological nature only incidentally related 13? the Tferms and

conditions of employment, except to the extent that 1t is

necessary for the majority representative to engage in lobbying

activities designed to foster its policy goals in collective



negotiations to.sscure for the employees it represents advances

=
=

-

in wages, hours and other terms and conditions of employment

addition to these  which  ars secured through collective

negotiations with the Borough
C. Challenging Assessment Procedure
1. The Union agrees that it has established a demand

and return procedure by which a nén—member employee (s} 1n the
unit can challenge the assessment, as in N;J.S.A. 34:13A-5H.86.

z. In the event that the c¢hallenge is filed, the
deduction of the fair share fee shall be held in escrow by the
Borough pending final resoiutioa of the challenge.

L. Dedqction of Fee

No fee shall be deducted for any employee sooner than:

1. The thirtieth (30%) day following the notice of
the amount of the fair share fee;

2.  Satisfactory completion of the employees {3)
probaticnary period;

3. The tenth (106%®) day following the beginning of
employment -for employees entering into work in the bargalining
unit from re employment lists.

E. Payment of fee

The porough shall deduct the fee from the earnings of

the employee and transmit the fee to the Union on a monthly

basis during the term of this Agreement.
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Who

don

F. Union Responsibility

The Union agrees to meest with affected employees upon

G. Miscel kaneous
1. The Union shall indemnify, defend and hold the

Borough harmless agalnst any and all claims, demands, sults or

other Forms of liability that shall arise out of or by reason of

action taken by the Berough in reliance wupon falir share

ormation furnished by the Union or its representatives.

h

1

i_.l_

2 Any action engaged in Dby  the Unicn, its

representatives or agents, which discriminates between the non-

menbers who pay the repressntation fee and members, with regard

P

o the payment of such fee other than as allowed under the law,
nall be treated as an unfair practice.

H. Dues Check Qff

Pavroll deduction for fees to the Union from members

el
Jmd

re employees of the Borough covered by this Agreement shall

be made by the Borough upon the submisslion to the Borough by the

Union of  notification from said employee authorizing the

deduction of dues from his pay. The appropriate Borough

afficial shall forward the dues deductiens to the Union a

monthly intervals. . Employees may withdraw authcrity from
A

deduction of dues. Any such written authorization to deauct

fees may be withdrawn by the employee holding employment at any

38



time by filing of notice of withdrawal with th rough !

i with the Borougn The
filing of mnotice of withdrawal snall be effective to halt
deductions as of the January 1 or July 1 next succeeding the

date on which notice of withdrawal is filed.

39



ARTICLE XXIIX

MISCELLENEOUS
7A. Safety
" The Borough shall make reaSonable7§£6§isions.for the
safety and health of its eﬁployees during the hours of their
employment.
B. Pay Day
The Borough will

continus its present practices with
respect to payment of wages and the current pay day practices.

in the event the Borough dstermines in the future to mak
Borough-wide c¢hanges, the Union wi

e any

i1l be notified in advance and
have an opportunity te discuss same prior to the im;lementation
of any changes which shall

not take place for at
(3¢} d

least thirty
C.

Part-Time Employee Benefits

Part—time

employeses covered under this Agresement will
receive the following fringe benefits only:

1. Holidays

Prorated holiday pay the
recognized holiday occurs on the
work

provided
employes’s regu
day. To be

L

larly scheduled
antitled to such prorated
employee must - work

holiday pay, the
both the emplcoyee’s regularly scheduled day
before and after the holiday.
Z. Vacations Prorated vwvacation time off and ]
{_ payment.
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ARTICLE XXIV

MATNTENANCE OF OPERATIONS

For continuous and

t
[
B
ol
D
4]
&’
th

AL It is recognized tThat

uninterrupted operation of the Borough’s departments 1s of

aramount importance to the citizens of the community and that
there should be no interference with such operations.

B. The Union covenants and agrees that neither the Union

=

i1l

or any person acting in its behall will cause, authorize, engage

in, sanction, assist or support, nor will any of 1its members

any strike (i.e., the concerted -failure to report

for duty or willful absence cf an employee from his position, or
stoppage of work or abstinence in whole or in part, Irom the

full, faithful and proper performance of the employee’s duties

of employm@nﬁ}/‘work stoppage, slowdown, walkout cr other job
action against the Borough. The Union agrees that such action
would constitute & material breach of this Agreement.

C. The Union agrees that it will do everything in its

63}

power to prevent 1its members from participating in any striks,

work stoppage, slowdown, or otherwise activities aforementicned,

or support any such action and oxrder all such members who

ticipate in such activities to cease and desist immediately

and return to work, and take such other steps as . may be

the circumstances to bring about compliance with

the Union’s order.
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. In the even of a strike, slowdown, work stoppags or

by any employes coversd under

this Agreement shall entitle the Borough  to take any

isciplinary action up  to and including termination of the

£

employment of such employee or employees.
E.  Nothing contained in this Agreement shall be construed

strict the Rorough in its right to seek and obtain

i)

to limit or x
such judicial relief as it may be entitled to have in law or in

equity in the event of such breach by the Union or 1ts members,
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ARTICLE XXV

SEPARABILITY AND SAVINGS

i

any provision of this Agreement or any application of

th

Agreement to any employee or Jgroup of employees igs hel

t
o
&
ot
93]

a2 court or other tribunal of

()

invalid by operaticon of law or by
competent Jjurisdicticn, such provision shall be iInoperative;

however, all other provisions shall not be affected and shall

remalin in




e,

ARTICLE XXVIX

LEAVE OF ABSENCE

quest a leave of absence wilithout pay,

il

The employse may xr

to exceed six months by submittin in writin a1l facts
¥

‘bearing on the reguest to the Borough. The employer will

consider each request for a leave of zabsence on its merit and

iy

the decisicn onn ong case Shail not establish a precedent in
another. Any reguest for a leave and/or extaﬁsion of time shall
be at the ¢mployer’s sole discretion. ‘Such leave of absence
shall not be part of the term of employment. - Holidays occurring

in the pericd of an excused zbsence or leave of absence are part

of the absence if the employee is not avallable for work. Such

decision shall be non-grievable.



ARTICLE XXVI

FULLY BARGAINED AGREEMENT

This Agreement represents and ilncorporates the complete and

firnal understanding and settlement by the parties of all

[

bargainzble iésuéé which were or could have been the subject of
negotiations. During the term of this agreement, neither party-~
Qill be reguired to negotiate with respect to any such
whether

ther or not covered by this Agreement, and whether or not

f 1

ni

=
‘...t»
E‘t
-3

il

the knowledge or contemplation of either or both parties

t the time they negotiated or signed this Agreement

3
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ARTICLE EXVII

DURATION

This Agreement shall be in full force and effect as ol

H

January 1, 2003 and shall remain in effect to and including
December 31, 2005 without recpsning date. This Agreement shall

continue in full force and effect from year-to-year thereafter,

unless one party or the other gives nctice in writing, nc sooner

than one hundred twenty (120) days and no later than ninety (9G)

days prior to the expiration date of this Agreement,. of the
desire to change, modify or terminate this Agreement.

P
=4

-

IN WITNESS THEREOF, the parties have hereunto set th

and seals at the Borough of Flemington on this day of

nands
2003.

IL.CCAT, 469, INTERMNATIONAL BORCUCGE OF FLEMINGTOCN
BROTHERHOOD COF TEAMSTERS HUNTERDON CCUNTY, NJ
BY: ] BY:

BY BRY:

BY BY:

BY: BY:
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